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Part One - Organization of the College, Board of Trustees, and
the College President



Foreword

Previously, St . Johns Ri ver Community Coll ec
contained in th&mployee Handboaoklin an effort to align and cite College procedures with its
District Board of Trustees0 poidtionofiCelegessandd t o ¢
School sd (SACS) principles and mandat es, t he
spring of 2007, and ultimately developed the Johns River Community College Operating

Guidelines and Procedures Manual

This Manual containshe basic procedures for the operation of St. Johns River Community
College(SJRCC) Other official publications of the College are considered to be supplementary
to this Manual. These publications include the College Catalog, Student Handbook, Financia
Aid Manual, Adjunct Faculty Manuals, Volunteer Handbook, and any other Administration,
Faculty or Career Services/Professional Support handbooks or manuals now published or which
may be published in the future.

The procedures set forth herein are sumgeletal and in accord with the provisions of Federal
and State law, the rules of the Florida State Board of Education, the rules of the Department of
Education, State Board of Community Colleges, State of FIoBA&LS,and the policies of the

Board of Trugees of St. Johns River Community College.

This Manual supersedes and replaces all previous College Handbooks and Ma&uiale
updates may be added to reflect Florida Statutes, Administrative Rules, Board Policies, SACS
Mandates and other procedurbbages.
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ollege
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1.0 Mission Statement and Objectives

St. Johns River Community College is dedicated to providing students with equal access to a
broad spectrum of educational and cultural opportunities while encouraging the pursuit of truth,
academic excellence, and scholarly achievement. The College mittedhto creating and
continuously improving affordable, accessible, effective learning opportunities, resources, and
support services for the evehanging educational needs of the diverse population it serves.

The College's objectives for attainiitg goals are

1. To offer transferable freshman and sophomore courses in the arts and sciences, as well
as other disciplines, leading to the Associate in Arts Degree;

2. To offer business and technical programs leading to the Associate in Science degree, the
Applied Technology Diploma, arollege credit @chnica) certificates;

3. To provide intensive training and course work in the visual and performing arts for
students of exceptional talent or promise;

4. To offer vocational programs for students who seek skdlesemiskilled employment;

5. To offer programs for students who need to improve their basic academic skills or
prepare for the General Educational Development Examination;

6. To deliver educational services in innovative and efficient ways to assist studherss
opportunity for educational attainment is limited by place or time;

7. To provide support services which assist students in achieving academic success;

8. To build and promote partnerships with fergar institutions enabling students to earn
baccalaurea&t degrees while remaining within the service district;

9. To assist economic development efforts by offering workforce development programs
designed to meet local, regional, and statewide needs;

10.To provide continuing workforce education and training for bessrand industry;

11.To provide community enrichment and lifelong learning opportunities for the residents
of the service district.



